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Can returning to the 
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our economic woes? 
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Chapter champions 

K-State Delta Sigma 
Phi chapter named 
one of best in country 



Obama to 
remain on 
ballot in 
Kansas 



Mike Stanton 
staff writer 

President Barack Obama 
will be on the state of Kansas' 
presidential ballot this No- 
vember, after the State Board 
of Objections unanimously 
ruled to dismiss the allega- 
tions brought forward by 
Joseph Montgomery K-State 
faculty member, that Obama 
is not eligible for the office. 

The Wichita Eagle re- 
ported on Monday afternoon 
that Secretary of State Kris 
Kobach stated that the board 
did not have jurisdiction over 
the matter and that the time 
for objections had passed. 

Montgomery, communi- 
cations coordinator for the 
College of Veterinary Medi- 
cine, withdrew his objection 
Friday after himself and his 
acquaintances were subject 
to what he called "animosity 
and intimidation," according 
to the New York Daily News. 
Montgomery's objection 
argued that Obama's father 
was not a citizen at the time 
of his son's birth, rendering 
Obama ineligible to be presi- 
dent. 

Sue Peterson, director of 
governmental relations at In- 
state, supported Montgom- 
ery's right to file the objection. 

"Joe did that on his own 
time, and that's his right as a 
citizen," said Peterson, who 
noted that during the elec- 
tion season, political opinions 
receive heightened attention. 

Ralph C. Richardson, dean 
of the College of Veterinary 
Medicine and Montgomery's 
superior, stated that he had 
become aware of the objec- 
tion last week, but declined 
further comment on the issue. 

Montgomery was also the 
announcer for the K-State 
Marching Band, a position 
that he no longer holds. 

"Everyone has their opin- 
ions, but sometimes you have 
to be careful with what you 
say," said Frank Tracz, direc- 
tor of the band and profes- 
sor of music. "There is a lot of 
negativity brought along by 
this situation, and we decided 
it was best if he no longer did 
our announcing." 

Andrew Rickel, Democrat- 
ic campaign director in Riley 
County and a K-State student 
taking a semester off to run 
the campaign, knows Mont- 
gomery from his time with 
the band. 

"I was disappointed be- 
cause there are more impor- 
tant things going on that we 
need to focus on," Rickel said. 
"It was unfortunate for the 
university, and for the state of 
Kansas, that it was framed the 
way it was." 

According to Rickel, 
Kobach and the rest of the 
board handled the situation 
correctly in accordance with 
the laws of the state. The 
board had previously con- 
vened on Thursday, postpon- 
ing a decision on the matter 
until Monday while waiting 
for officials from the state of 
Hawaii to verify Obama's long 
form birth certificate, which 
was released by the White 
House in April of 20 1 1 . 

Montgomery did not re- 
spond to phone calls request- 
ing comment on this article. 



Professionals offer students 
last-minute resume advice 



Grab your 
copy of 
thecollegian 
at Burger King 




Hannah Hunsingerl Collegian 

Chris Pearce, former K-State mechanical engineering student and current drilling engineer with ConocoPhillips advises 
Joel Christiansen, senior in electrical and computer engineering, on the finer points of resume writing during Late 
Night Resume Madness on Monday in the K-State Alumni Center. 



Meg Drake 
staff writer 

It was all about waiting until the 
last minute during Monday's Late 
Night Resume Madness critique ses- 
sion that was held in the Banquet 
room of the K-State Alumni Center 
from 7 to 10 p.m. 

Though some would argue that 
this might not be the best approach 
when completing course work, stu- 
dents who attended the event re- 
ceived valuable insight from various 
industry professionals on how to 
properly format their resumes before 
attending today's All University 
Career Fair. 

For Adam Seiwert, freshman in 
computer science, last night's session 
served its purpose. 

"They offered some great advice," 
Seiwert said. "For example they rec- 



ommended that I put my education 
before my past experience and that I 
keep my resume to one page." 

Although Seiwert plans on at- 
tending the career fair, mainly for the 
purpose of networking with potential 
employers, he's keeping his options 
open. 

"Some companies, with computer 
science, like to pick you up as a fresh- 
man," Seiwert said. "Then they'll 
bring you back every summer to 
work full time until you graduate and 
then usually they'll hire you on." 

The idea behind the late night ses- 
sion, which has been going on now 
for five years, originally stemmed 
from the sudden influx of students 
that would rush to Career and Em- 
ployment Services days before the 
fair. 

"We started to pick up on some of 
those last minute needs," said Dana 



Nordyke, assistant director of Career 
and Employment Services. 

The session has evolved to accom- 
modate students who might have 
heard about the career fair only the 
day before. Regardless, Nordyke said 
they're never short on resumes to cri- 
tique. 

"This is a very popular, growing 
event," Nordyke said. "Tonight we're 
expecting anywhere from 200 to 350 
students." 

Students present at the event rep- 
resented a variety of ages and majors. 

"We see a very broad mix of stu- 
dents," Nordyke said. "Coming out to- 
night will be freshmen, sophomores, 
juniors, seniors and even graduate 
students." 

Past K-State student, Matt Wagner, 
who now serves as an I.T. business 
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K-State student starts social media company 



Ethan Hague 
staff writer 

In the U.S.'s current economic 
state, many people are shying 
away from starting a business. 
However, that's not the case for 
Brandon Painter, junior in market- 
ing and founder of JubeoSocial, a 
social media strategy service. 

The company focuses on social 
media branding. Basically, Jubeo- 
Social outsources logo design and 
tag lines and gives paying com- 
panies a social face. According to 
Painter, social media is necessary 
for any marketing strategy, re- 
gardless of the service a company 
provides. 

"Lots of businesses in Manhat- 
tan are old school," Painter said. 
"Companies don't exactly know 
how to handle social media. 
JubeoSocial sort of holds their 
hand through that process." 

Painter said he does his best 
to humanize the company so the 
average social media user doesn't 
view updates as spam. If a user 
can connect with a company 
through social media, they are 
more likely to make use of their 
services. 

One of JubeoSocial's more 
recent clients is Manhattan Com- 
puter Hospital. Jeff Hoover, owner, 
had never attempted to utilize 
social media until Painter stepped 
in. Though initially somewhat 
skeptical, Hoover saw potential in 
the partnership. 

"[Painter] is pretty hip with the 
social networking side of the op- 
eration," Hoover said. "He has a 
lot of ideas of how to appeal to the 
younger kids and reach people 
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Evert Nelson | Collegian 

Brandon Painter, junior in marketing, displays his business cards for JubeoSocial, a compa- 
ny he founded, and the website that he is vice president of promotions for, MyRibit.com. 



Injured 
man source 
of blood at 
apartments 



Andy Rao 
editor-in-chief 

After conducting an investiga- 
tion at Heritage Ridge Apartments, 
Riley County Police Department 
officers reported on Monday that 
the source of a pool of blood found 
in the common area of 3120 Heri- 
tage Lane on Sunday morning was 
a 34-year-old man who had been 
involved in several fights at Bobby 
T's Bar and Grill. 

The man, whose identity 
was being kept anonymous as 
of Monday night, walked into 
Mercy Regional Health Center on 
Sunday night with a significant cut 
to his mouth. 

More in-depth investigation re- 
vealed that the man had awoken 
in a pool of blood in the laundry 
room of the apartment building 
after involvement in several physi- 
cal altercations on Saturday night; 
he later walked home after regain- 
ing consciousness early Sunday 
morning, leaving a large amount 
of blood behind. Police believe 
intoxication was a factor in the 
incident. 

According to Lt. Josh Kyle of 
the RCPD, the exact cause of the 
man's injuries are yet to be deter- 
mined. 

Although the police closed the 
investigation on the source of the 
blood, Kyle said the RCPD will 
continue to investigate the fight 
and the cause of all of the man's 
injuries. 

As of Monday night, the man 
was listed as a suspect on a bat- 
tery report. 



'Uniting 
People and 
Cultures' 
musician 
cancels 



Sid Arguello 
staff writer 

Band leader and performer 
Pablo Sanhueza, of Chile, had to 
cancel his appearance at K-State 
Monday afternoon for the Unit- 
ing People and Cultures rally. 

Sanhueza had a schedul- 
ing conflict that prevented him 
from performing at the Union 
Program Council event. Stu- 
dents who were present at the 
event were disappointed to hear 
that Sanhueza had canceled last 
minute. 

"We are sad, but we are ex- 
cited for the possibility to have 
Pablo back and we are look- 
ing forward to hearing the type 
of music he has," said Caelee 
Gibbs, graduate student in 
counseling and student devel- 
opment and event coordinator. 
"We made the best of what we 
could today." 

Sanhueza, who is primarily a 
self-taught musician, has trav- 
eled across Europe performing 
with mentor and teacher Bobby 
Watson. He had the opportunity 
to work with Watson in 2006 
and played at various locations 
such as the Montreux Jazz Fes- 
tival in Switzerland, Champs 
Elysees in Paris and the Red Sea 
Jazz Festival in Holland. 

Sanhueza has also worked 
with Latin music legends and in- 
ternational artists Titos Sompa, 
Dave Valentin and Poncho San- 
chez. 

Sanhueza's musical influ- 
ence has brought the Midwest 
a feel for Latin American and 
Caribbean taste. He is among 
the youngest performers in the 
genre in Kansas City. Sanhueza 
primarily plays percussion, but 
also plays a series of jazz instru- 
ments including the saxophone. 



Career Fair Information 



>>>>>>>>> pages 3, 4, 5, and 8 



page 2 



the collegian 



tuesday, September 18, 2012 




1814 Claflin Road 
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ACROSS 

1 Circle 
portions 

5 Owned 

8 Open 
slightly 

12 Milne 
bear 

13 Eggs 

14 Rage 

15 Rewrite, 
maybe 

16 What 
"old 

soldiers" 
do 
18 Take 
out of 
context? 

20 Inbox 
fillers 

21 Santa's 
bagful 

23 — -tac- 
toe 

24 Ail- 
American 
dessert 

28 Use 
an old 
phone 

31 Allow 

32 "No man 
is an 
island" 
writer 
John 

34 Brewery 
product 



35 Item on 
stage 

37 What 
George 
Washing- 
ton 

couldn't 
do 

39 Central 

41 Sagacious 

42 Ranking 
45 In truth 
49 Ultra- 
formal 

51 Neighbor- 
hood 

52 Top-rated 

53 Coffee 
vessel 

54 Shade of 
blue 

55 Raised 

56 relief 

57 Slave to 

cross- 
words? 



DOWN 
1 

2 



Mimicked 
Took the 
bus 

3 Slinky's 
shape 

4 Jewish 
village 

5 Treat con- 
tainer for 
1 2-Across 

6 "Hail, 
Caesar!" 

7 Host 
Letterman 

8 Scared 

9 Re our 
legal 
system 

10 Seed 
covering 

11 Deli 
loaves 

17 911 
respond- 
er (Abbr.) 

Solution time: 24 mins. 
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Saturday's answer 9-17 



19 Three 

sloth 
22 Tendon 

24 Matter- 
horn, for 
one 

25 Apiece 

26 Type 
of food 
poisoning 

27 Peps up 

29 Boxing 
legend 

30 CSAVIP 
33 Other- 
wise 

36 — 
against 
(oppos- 
ing) 

38 Infuse 
with 
CO 2 

40 Payable 

42 Mop the 
deck 

43 Hammer 
wielder 
of myth 

44 Theater- 
goer's 
souvenir 

46 Enrages 

47 Tilt 

48 Connecti- 
cut 

campus 
50 A 

Gershwin 
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Logan's Run By Erin Logan 




1 2 10MORO |785-5 37-0775 

$2 all drinks, 
premiums, calls, 
draws, & shots 

$j 5 ° belfast& 
Energy Bombs 

Chappie Live - 
on the patio 

NOW HIRING 



We've got the stories 
you've got to read. 



Get your 
Royal Purple yearbook 

in Kedzie 103, 
or call 785-532-6555. 




There's still a few rooms left for 
the K-State Vs. Oklahoma Game! 

3.8 Miles/ 10 minutes irom 01) Stadium, 01) 
Campus, and Historical Campus Corner 
2 Night Minimum Requirement Stay 

(Friday-Sturday) 
Ask for LR0 Rate Plan and save $30 
off each night's room rate. 

609 N. Interstate Dr. 
www.daysinn.com 
405-360-4380 




Days Inn. 
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CONTACT US j LETTERS TO THE EDITOR 

Tri e Collegian welcomes your letters. We reserve the right to edit 

/8b-bjz-6b6u . submitted letters for clarity, accuracy, space and relevance. A letter 

advertising@kstatecoUegian.com : . . , . , ... , i j.l -*cr\ . . . 

: intended for publication should be no longer than 350 words and must 

classified ads, 785-532-6555 : refer to an article that appeared in the Collegian within the last 10 

ciassifieds@kstatecoiiegian.com : issues. It must include the author's first and last name, year in school 

; and major. If you are a graduate of K-State, the letter should include 

newsroom 785-532-6556 : your year(s) of graduation and must include the city and state where 

news@coiiegianmedia.com : you live. For a letter to be considered, it must include a phone num- 

nri ix/itdv 7Q r ^ : ber where you can be contacted. The number will not be published. 

DELIVERY - 785-532-6555 ; Letters can be sent tQ i etters@ kstatecoUe2ian.com 

Letters may be rejected if they contain abusive content, lack 

: timeliness, contain vulgarity, profanity or falsehood, promote per- 
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Yesterday's Cryptoquip: HE IS APPLYING 
LATEX TO AN OLD WALL WITH EXPERTISE AND 
AGILITY I'D SAY THAT'S SPRY PAINTING. 
Today's Cryptoquip Clue: Q equals H 



THE BLOTTER 

ARREST REPORTS 



Sunday, Sept. 16 

Craig Cornelius Tolliver, 

of the 800 block of Colorado 
Street, was booked for probation 
violation. Bond was set at $500. 



Gene Roy PMer ; of the 2100 
block of Fort Riley Boulevard, 
was booked for failure to appear. 
Bond was set at $2,000. 
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Licensed K-State 
Jewelry 
Exclusively 
at 



and SJ 2 
785-539-4422 

Next to Dick's Sporting Goods • showcasejewelers.net 






Perfect 
Gift Idea! 

Now you 
can buy the 
photos you 
see in the 
Collegian. 

photos.kstatecollegian.com 

thecollegian 




EMPLOYEE OWNED 



785-587-8609 
601 3rd Place 



Check out our food 
court featuring a 
Chinese & Italian 
Kitchen! 




The North Face 



Specialized 



Patagonia o 
o 



gear for your lifestyle 




OU T DOOR AND B I K E SP E C I AL I S T S 

304 Poyntz, Downtown Manhattan, www.thepathfinder.net 



ENO hammocks 



Innova Discs 



Looking for a job? 

Big Lakes Developmental Center, Inc. provides services and supports 
for people with developmental disabilities in work, social and leisure 
activities. Part-time positions available! 

No experience? No problem - we will train you! 

Rewarding work to enhance degrees in helping field. Minimum 
requirements include high school diploma or equivalent, 3 years 
driving experience, good driving record, and drug screening. 



$9.50 per hour 



big lake/ developmental center* inc. 

Serving Riley, Geary, Clay and Pottawatomie counties in Kansas 



For complete listing of positions please contact: 
1416 Hayes Drive www.biglakes.org 
785-776-9201 Monday - Friday 

EOE/AA 8am - 4:30pm 
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•••Health*** 




• •• Fitness 



Learn some tips and trends in our 3-part series 

"IMP! VE 0" 

Next publication on September 19 
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LACROSSE 



Men's lacrosse club prepares for new season 



John Forsee 
staff writer 

The K-State men's lacrosse 
club team endured a tough 1-7 
record last season and had issues 
with team depth and leadership, 
but they are looking to change all 
of that this year. 

Mike Peabody, club president 
and offensive captain, is optimis- 
tic that the team can put the past 
behind them. 

"We are looking 
to build a strong 

base for the future. 
We are going to 

have a much better 
season." 

Mike Peabody 
club president and offensive 
captain 

"We are looking to build a 
strong base for the future." Pea- 
body said. "We are going to have 
a much better season." 

Peabody explained that two 
seasons ago, the team was not 
able to participate in any match- 
es due to a lack of participation. 
Since then, the number of people 
participating has increased and 
has allowed the team to gain 
more experience on the field. 

This season the team plans to 
use more of a "control the ball" 
type of offense and limit the time 
of possession for their opponents. 

While the offense focuses on 
ball control, the defense will be 
working on communication and 
working as a unit. 

Jeff Rixey, club vice president 
and defensive captain, is excited 




Tommy Theis | Collegian 

Zach Vincent, sophomore in agronomy, passes the ball as the K-State lacrosse club team practices at Memorial 
Stadium on Monday night. The team is looking forward to making improvements from last season's 1-7 record. 



for the team's potential. 

"The defense looks to be more 
aggressive, more as a unit." Rixey 
said. "Communication is key, un- 



derstanding where we are on the 
field." 

Rixey said that the defense had 
a lot of mistakes last year, and 



clearing the ball was the biggest 
struggle of the season. Another 
key part of defense is positioning, 
which entails putting the oppos- 



ing team's offense in a vulnerable 
spot and therefore limiting their 
attacking angle. Rixey, however, 
said that practice is the most im- 
portant part of developing the 
team's skills. 

"You've got to practice like you 
play — aggressively on every play, 
because you're going to have that 
situation in a game," he said. 

While many players may not 
like to be on defense, Rixey rel- 
ishes the challenge of limiting 
the other offense from scoring. 
Another reason for his love of de- 
fense is that he is able to hit op- 
posing players when they come 
into his territory. 

Rixey said he believes that the 
team will improve dramatically 
on both sides of the ball this year, 
due to the returning players and 
the incoming talent. He expects 
the team will make a statement 
that K-State lacrosse is back. 

Jay Sweet, former lacrosse 
player at K-State, said he is ex- 
cited to watch the team play this 
season. Sweet played as a mid- 
fielder when the team was first 
started in 1989. 

"It was pretty interesting be- 
cause I had never seen a lacrosse 
game," Sweet said. "That was the 
case for 90 percent of the people, 
it was very interesting." 

Dave McConnell, founder of 
the lacrosse team, introduced 
Sweet to the game. 

Even though the team strug- 
gled that season, it was not due to 
a lack of effort. 

"What we lacked in skill, we 
made up with in brute force and 
tenacity," Sweet said. 

Anyone interested in join- 
ing the team can send an email 
to lax@ksu.edu. Practices are 
Monday and Thursday at 9 p.m. 
and Tuesday at 9:30 p.m. 



VOLLEYBALL 

Wildcats 
receive 
recognition 
after success 
in Tulsa 



Mark Kern 
sports editor 

After extending their record start to 
12-0, the rest of the nation is starting 
to take notice of the K-State volleyball 
team. 

The Wildcats moved up eight spots 
to No. 1 1 in the latest American Volley- 
ball Coaches Association Top 25 Poll. 

VBALL | pg. 8 
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Junior middle blocker Kaitlynn Pelger 
anticipates the ball during the Missouri 
State state game on Sept. 5 at Ahearn 
Field House. Pelger was recently 
named Big 12 player of the week. 




On-Campus 


• 


unci views 

Log in to "My CES Account' online to apply for an interview with 
one or more of the following employers: 


• ABF Freight System, Inc 


• Halliburton 


• Adams, Brown, Beran & Ball CHTD 


• Hallmark Cards Inc 


• AGH-Allen,Gibbs&Houlik 


• Kennedy and Coe, LLC 


• Berberich Trahan & Co., PA 


• Koch Industries Inc & Affiliates 


• Burns & McDonnell 


• Kohl's Department Stores 


• Cargill 


• KPMG LLP 


• CBIZ/Mayer Hoffman McCann 


• McGladrey LLP 


• ConocoPhillips 


• Mortenson Construction 


• Consolidated Graphics 


• Occidental Petroleum 


• Deloitte 


Corporation (OXY) 


• Dow Corning Corporation 


• ONEOKJnc 


• Eaton Corporation 


• Phillips 66 


• Ernst& Young 


• PricewaterhouseCoopers (PwC) 


• Ethos Group 


• RubinBrown 


• ExxonMobil 


• Sink, Gordon & Associates LLP 


• Federal Reserve Bank of 


• Union Pacific Railroad 


Kansas City 


• Victaulic 


• Ferguson-A Wolseley Company 


• Wendling Noe Nelson & 
Johnson, LLC 


• Grant Thornton 


Interviews will be conducted Oct. 1-1 1 and Career and Employment Services 
, ,. . , ... • Guiding You From College to Career 
must be requested onl.ne by deadlines ^ Hg|| . ^ 532 _ 65Q6 

ranging from Sept. 1 9-27. . www .k- s tate.ecfu/ces • ces@k-state.edu 



Two-minute drill 



Corbin McGuire 
staff writer 

NFL 

The Washington Redskins 
will be without the skills of 
two-time Pro Bowl lineback- 
er Brian Orakpo after he suf- 
fered a torn pectoral muscle 
close to his left shoulder in 
Sunday's 31-28 loss to the St 



Louis Rams. 

Orakpo, who will miss the 
rest of the season, suffered 
a similar injury to the same 
shoulder in last season's final 
game. 

Defensive end Adam Car- 
riker also suffered a season- 
ending injury against the 
Rams. Carriker tore the quad 
tendon at the base of his 



right knee in the first quarter. 
NCAA 

Texas Tech head basket- 
ball coach Billy Gillispie has 
been ordered by doctors to 
avoid stress for 30 days, the 
Lubbock Avalanche-Journal 
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Aerospace 



TECT Aerospace is a leading 



manufacturer of precision 



I machined and assembled I 



aluminum and titanium 



structural components for 



the aerospace industry. 



We have 2013 Engineering 
Summer Internships at our 
locations in Wellington and 
Park City, KS 

Manufacturing / Industrial / 
Mechanical Engineering 
degrees are preferred. 

We will be at the Career Fair on Tuesday 
September 18th. We welcome you to 
come by and see us. 
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Dress to impress: appropriate professional attire 



Shelby Brunk 
staff writer 
Andy Rao 
editor-in-chief 

When it comes to making an 
impression at this semester's All 
University Career Fair, one of the 
most important things to remem- 
ber is to look sharp — dressing to 
impress may make or break your 
career fair experience. 

An on-campus resource, Career 
and Employment Services provides 
students with information about 
appropriate career fair attire, avail- 
able on their website, in addition 
to information concerning career 
planning, jobs and internships. 

For Women 

There are many regulations to 
maintaining a professional ap- 
pearance, including limitations on 
accessories and makeup. 

Dressing in a clean, professional 
manner is the basis of a good first 
impression. If the goal is to appear 
business casual, a jacket in the form 
of a blazer or suit jacket will be ap- 
propriate. 

Dress slacks or khakis are accept- 
able and should be conservative in 
terms of length and fitting. Make 
sure that clothes are not tight fitting 
and complement your body type in 
order to make a good first impres- 
sion. 

Skirts are appropriate as long 
as they are knee length or longer 
and are not too tight. Avoid high 
slits and choose a skirt in colors of 
black, gray or charcoal for a more 
fashion-sawy, professional look 



and attitude. 

A blouse, sweater, knit cardigan 
or a suit jacket makes for a modest 
look that will complement the skirt 
or dress pant well. Tops should be 
conservative and should not display 
cleavage. Dress shoes play an 
important role in pulling an outfit 
together as well as being comfort- 
able. 

Avoid open-toed shoes, sandals, 
stilettos or platforms that will dis- 
tract from the overall look of your 
outfit. Low heels at 1-2 inches high 
or flats are acceptable. Comple- 
menting this look with neutral 
hosiery or trouser socks will pull 
the look together in its entirety. 

Neutral colors such as a black, 
gray, brown or navy with comple- 
menting blouses of light color make 
for an overall professional look. 

Overall, remember that it is im- 
portant to reflect your personality 
when talking to potential bosses or 
co-workers. 

For Men 

When it comes to dressing sharp, 
men should stick to traditional and 
conservative options. 

Business professional for men 
means suit and tie; having all com- 
ponents of the outfit will complete 
the look. 

Dress shirts should be clean, 
neatly pressed and should also have 
a starched collar. Though there 
are a number of options, the most 
professional looking dress shirts are 
those with wing-tip collars, which 
are shirts with wider collars to allow 
for a more triangular tie knot. Gen- 
erally, shirts should be lighter colors 



such as white or light blue. 

Ties should be tied in a double 
Windsor knot and should be worn 
at just above the waist. Their design 
should also be limited to solid, 
striped or paisley; other traditional 
designs are also acceptable. 

Dress slacks should be worn to fit 
body type and should not be overly 
baggy or tight. A belt with a simple 
buckle is also a must; ensure that 
the color of the belt matches the 
color of the shoes. 

Shoes should also be properly 
cared for and shined. The most ap- 
propriate shoes are square tip and 
rounded tip shoes and are usually 
either black or brown. 

The suit jacket is the last essen- 
tial component of a men's profes- 
sional wardrobe. The jacket should 
be conservative in color; black, dark 
gray, navy blue and dark brown 
are common jacket colors. Never 
button the bottom button; this is 
a common norm that gets broken 
frequently. 

Limit any other accessories. 
Do not wear excessive jewelry, 
and apply body spray or cologne 
sparsely. 

Last but not least, make sure that 
you are well-groomed and take care 
of hygiene. Men with facial hair 
should make sure that it is well- 
trimmed and clean. 

The bottom line is maintain pro- 
fessionalism and wear traditionally 
accepted clothing and accessories. 

Shelby Brunk is a sophomore in journalism 
and secondary education. Andy Rao is a 
junior in finance and accounting. Please 
send comments to news@kstatecollegian. 
com. 




Tips for career fair success: quality resume, confidence important 




Andy Rao 



After hearing countless 
lectures about the importance 
of maintaining professionalism 
at the upcoming All University 
Career Fair, students may think 
that they have all of their bases 
covered. The unfortunate fact 
is, however, that no matter how 
many preparatory tips we get 
about the career fair, it seems 
that there are always people 



who show up unprepared. 

Here are a list of do's and 
don'ts to follow so you can 
make a killer impression on all 
of those recruiters: 

In regard to your resume 

Do: First, make sure that 
you have a resume. You'd be 
surprised at the number of 



Steps to Success 



Summer Internships 2013 

• Chemical Engineering 

• Mechanical Engineering 

• Environmental Engineering 

• Electrical Engineering 

Additional Positions 

• Electrical Engineer 

• Process Engineer 

Submit your resume at jobs@ncra.coop 
Visit us at www.ncra.coop 



students I have seen wander- 
ing around without anything to 
leave with the recruiters. 

Create a one-page, succinct 
resume that summarizes your 
most important and relevant 
experiences and academic his- 
tory and make sure it is edited. 
Print off plenty of copies, and 
know the content well. If you 
have to look off a piece of paper 



to tell recruiters about yourself, 
you have a bigger problem at 
hand. 

Don't: The last thing you 
want to do is have a typo on 
your resume. Don't forget to 
spell check and fact check to 
ensure that your resume is er- 
ror-free and accurate. You also 
never want to be the person 



that brings in a six-page resume. 
Keep it short and sweet, most 
preferably to one page. Don't 
embellish your experience; it's 
clear to everyone who is exag- 
gerating once the recruiters 
start to ask you in-depth ques- 
tions about your experiences. 
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E^onMobil 





E^onMobil 

Taking on the world's toughest energy challenges'" 



ExxonMobil 

will be hosting a booth 
at the 

All University Career Fair 
Sept. 18-19, 2012 

to review engineering 
candidates for full-time, 
summer internship, 
and co-op positions 
within ExxonMobil. 
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ODDS ARE, YOU'RE 
NOT GOING TO HAVE 
A TOP TEN SONG. 




BUT YOU CAN HAVE A TOP TEN INTERNSHIP 



Northwestern Mutuals internship program 
has been named one of Americas top ten 
internships for 1 5 straight years. To see if 
you qualify, just go to nminternship.com. 
No matter what kind of voice you have, its 
your chance to be in the top ten. 



W Northwestern Mutual 




Denea L McMillin 

Director of Campus Selection 
RPS Financial Group 

5251 W. 1 16th Place, Suite 300 
Overland Park, KS 6621 1 
rpsfinancialgroup . com 
denea.mcmillin@nmfn.com 
(913) 676- 8039 



2600 Grand Blvd. Ste 600 
Kansas City, MO 64108 

909 East Republic, Bldg F200 
Springfield, MO 65807 

4601 W. 6th St. Ste. B 
Lawrence, KS 66049 

727 N. Waco St. Ste. 
Wichita, KS 67203 



05-2743 © 2012 Northwestern Mutual is the marketing name for The Northwestern Mutual Life Insurance Company, Milwaukee, Wl (NM) (life and disability insurance, annuities) and its 
subsidiaries. Staff members support Representatives and might not represent companies associated with Northwestern Mutual. Products and services referenced are offered and sold only by 
appropriately licensed individuals. Vault Guide to Top Internships: Top 10 Internships 1997-2011: 2011 Edition. 
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Readopting the gold standard could benefit economy 



Jillian Aramowicz 



Throughout history, economic 
policy has been reformed count- 
less times to accommodate a 
changing culture and increas- 
ingly consumer-based 
world. 

While our nation has 
taken drastic measures to 
get back on its economic 
feet, I feel there are still 
ways to reform the 
status of our 
economy 



cious metal, such as gold or silver, 
and the paper system is based 
on a full faith and credit standard 
from the federal government. 

This is exactly why the value of 
the dollar bill has been horribly 
diminished; there is nothing 
backing the value of our cur- 
rency other than the government. 
When the money runs out, we 
can simply print 
more money, but 




on a domestic 
level, as well as a global 
platform. The readoption of an 
international gold standard would 
cause economic stability, fight 
dollar devaluation and promote 
a smoother and cleaner form 
of global transaction between 
countries. 

Currently, the U.S. monetary 
system is not convertible into pre- 



illustration by 
Yosuke Michishita 



what good does that do? As my 
father always joked when I com- 
plained about the cost of college, 
"You're just spending paper!" And 
this is true. The value of the U.S. 
dollar is completely non-inherent 
with no real means of substantia- 
tion. 

In fact, the Federal Reserve 
Open Market Committee re- 
cently announced its newest goal: 
devalue the dollar bill 33 percent 
over the next 20 years. 

According to a Feb. 6 Forbes 
article written by Charles Kadlec, 
after the FOMC announced the 
devaluation goal, they also an- 
nounced a goal of a 2 percent 
increase in inflation every year. 
Why? Because the FOMC is 

essentially at the end 
y of its rope. 

In a statement issued 
after the announcement, 
the FOMC said, "a lower 
inflation rate would be 
associated with an elevated 
probability of falling into defla- 
tion, which means prices 
and perhaps wages, on 
average, are falling — a 
phenomenon associated 
with very weak economic 
conditions." 

Simply put, the hope 
is that by increasing 
inflation and weaken- 
ing the dollar, the U.S. 
should be less likely to 
suffer economic harm 
if prices suddenly 
deflate. 
Kadlec goes on to say that 
when the dollar was based on the 
gold standard, this type of price 



increase was uncommon. And 
even when it did occur, the growth 
of inflation over the years was 
followed by a decline in overall 
prices, so that in the end, the value 
of the dollar never really changed. 
After 20 years, a dollar still equaled 
a dollar. 

However, if the FOMC succeeds 
with their plan, at the end of two 
decades, the price-level increase 
will be a shocking 150 percent, 
meaning the value of the dollar bill 
will be one-third of what it is today, 
also meaning the United States 
will have one-third less buying 
power in a market in which we are 
already struggling to stay afloat. 

According to a Nov. 8, 2010, 
Forbes article by Parmy Olson, 
Robert Zoellick said the worlds 
major economic powers, "should 
also consider employing gold 
as an international reference 
point of market expectations 
about inflation, deflation and 
future currency values. Although 
textbooks may view gold as the 
old money, markets are using gold 
as an alternative monetary asset 
today. " Zoellick, the president of 
the World Bank at the time, an- 
nounced several ideas to restore 
economic balance. 

Before President Nixon amend- 
ed the Bretton Woods Agreement 
in 1971, the old gold system 
worked on a fixed-price structure 
between countries. Each country 
made a set price for gold and then 
bought, sold and traded based on 
that standard. The exchange rate 
was determined by the economic 
difference on a per-ounce ratio 
between two currencies. 



On a fiat-based system that we 
employee currently in the United 
States, we suffer from floating 
exchange rates determined by the 
government, but under a metal- 
lic standard, we could only print 
as much money as we have gold 
supply. This would discourage the 
FOMC to raise and lower interest 
rates based on recession as well as 
limiting how much the govern- 
ment can interfere with money. 

I understand that this is a lofty 
goal and there are hundreds of 
macroeconomists that balk at 
the idea of an international gold 
standard. I also understand that 
even if it made our economy more 
stable, a gold standard could also 
inhibit growth. 

However, due to its scale and 
because it would require pretty 
much every country in the world 
to completely re-do its monetary 
system, this type of economic 
policy is not something I recom- 
mend, in all seriousness, to be 
implemented in the next four 
years. 

Of course there are still numer- 
ous problems with a gold system, 
but it is the idea and principle that 
I think, would benefit the world 
economy. 

Perhaps readopting a gold stan- 
dard is an insane and far-fetched 
claim, but what we are doing right 
now is equally insane. I believe 
looking to some old policies and 
revising them for a current culture 
could be worth its weight in, well, 
gold. 

Jillian Aramowicz is a senior in ad- 
vertising. Please send comments to 
op in ion@ks ta tecol / eg ia n . com . 



Common habits, fossil fuel use in US detrimental to health, environment 




When I was a freshman 
here living on the ninth floor 
of Moore Hall, I noticed some 
detrimental behavior by some 
of the other residents on the 
floor. Picture this common 
scenario. 

Upon getting back from 
classes, the students take the 
elevator up to the ninth floor. 
This elevator is powered by 
electricity, which comes from 
the nearby coal power plant at 
Jeffrey Energy Center. 

The students get on their 
workout clothes, take the el- 
evator back down to the lobby 
and proceed to carpool to the 
Peters Recreation Complex. 
Gasoline is combusted to 
transport them comfortably to 
the Rec. 

They all go to their ex- 
ercise machine of choice. 
Some people get on the stair 
machine and watch the TVs; 
both powered by electricity. 
The food calories are getting 
consumed with the help of 
some coal energy to make 



the experience more modern 
and luxurious. From here, 
they drive back to the dorms 
and take the elevator up once 
again. 

What is wrong with this sce- 
nario? These people wanted to 
exercise and burn food calo- 
ries, but ended up consum- 
ing different sources of fossil 
fuels to accomplish this goal. 
If people weren't resistant to 
talcing stairs or running instead 
of driving, they could have 
easily accomplished the same 
amount of exercise in less time 
and prevented the needless 
use of finite resources. 

These decisions only make 
any sense to my generation 
because of how ignorant we 
really are of how energy is 
used and how cheap energy 
currently is, as we external- 
ize many of the costs to the 
environment and poor people 
in our society. 

Our societies have previ- 
ously used human labor to 
accomplish necessary tasks. 
Now, many "modern" societies 
use fossil fuels to do almost 
everything in our lives, even 
helping us burn our food 
energy. If we really understood 
more about the consequences 
of energy use in our society, 
we would use more of our food 
energy to do productive work 
or to generate electricity. 

The energy from food 



really is solar energy. Plants 
captured the energy in light 
and created sugars that we can 
use to power ourselves. Fossil 
fuels are ancient forms of solar 
energy that were concentrated 
over time with heat and pres- 
sure. Their use has affected 
nature and society profoundly. 

Some of the consequences 
of coal-based energy include 
huge amounts of air, soil and 
water pollution. According 
to the Clean Air Task Force, 
"Among all industrial sources 
of air pollution, none poses 
greater risks to human health 
and the environment than 
coal -fired power plants ... fine 
particle pollution from exist- 
ing coal plants is expected to 
cause nearly 13,200 deaths 
in 2010. Additional impacts 
include an estimated 9,700 
hospitalizations and more 
than 20,000 heart attacks per 
year. The total monetized 
value of these adverse health 
impacts adds up to more than 
$100 billion per year." 

These consequences of our 
energy generation are not dis- 
tributed evenly across society 
either. Children, the elderly, 
people with respiratory prob- 
lems and people unfortunate 
enough to live near a power 
plant have a much larger share 
of the burden. 

We have known that coal 
causes air pollution for many 



years, but our society would 
rather try to move the air pollu 
tion to our water and soil and 
convince people about the 
promises of "clean coal" than 
move away from the dirtiest 
energy source on the planet. 

Modern coal power plants, 
such as Jeffreys that powers 
Manhattan, use flue gas 
desulfurization and other pro- 
cesses to remove much of the 
air pollution. This normally 
involves using a limestone 
and water slurry to trap the 
emissions from entering the 
air. This slurry then contains 
radioactive elements, 
heavy metals and salts that 
are sent to be stored in a 
lagoon. 

Jeffrey Energy Center 
combusts up to 72 million 
pounds of coal every day, 
sending the byproducts 
into the air, water, and soil. 
In 2006, it produced over 
190,000 pounds of coal 
combustible waste, the toxic 
byproducts that are left over 
after burning coal. These waste 
products are either stored in 
huge ponds or attempted to 
be remediated in constructed 
wetlands. Unfortunately, the 
plants in the wetlands con- 
structed at Jeffreys are unable 
to take up many of the salts 
and chemicals in the slurry, so 
these accumulate in the soils 
or are sent downstream for the 



next community to deal with. 

We must begin to learn 
more about the consequences 
of our energy consumption 
and some of our everyday 
practices that do not make 
sense in the long term. Fossil 
fuels are finite, valuable, and 
have large consequences as- 
sociated with their use. 

When I have the 



choice between the elevator 
and the stairs, I always choose 
the stairs. Our society could 
benefit from a lot more 
exercise in our daily lives and 
a lot less needless fossil fuel 
consumption. 

Matt DeCapo is a graduate student 
in geography. Please send com- 
ments to opinion© 
kstatecollesian.com. 
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make sure that I do 
my part when it comes to 
wasteful consumption; I 
always try to turn lights and 
appliances off and also try 
to recycle as much as I can 




Austin Nichols 

news editor 



on a daily basis, I do my 
best " 
choo 
from 




trying to get oetter 
out recycling at home, 
work and on campus. It 
amazes me that people 
don't utilize the on-cam- 
pus recycling bins more - 
and use them incorrectly. 



already a vegetarian, 
hich means my diet uses 
approximately 200 fewer 
gallons of water a day than 
the diet of someone who 
eats meat. What more do 
you people want from me? 



gy consumption is 
gh due to the fact 
that I drive to campus 
every day. I plan on walk- 
ing to campus more so I 
burn less fuel and help fix 
the parking crisis. 
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I'm trying to save energy 
by not leaving the TV on 
so much. 



To save energy I try and 
walk or ride my bike 
instead of driving to save 
our valuable resources. 
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TIPS | Be friendly, display poise 



Continued from page 4 

In regard to your appearance 

Do: Dress in business profes- 
sional attire. Even if some of the 
recruiters may not be in business 
professional apparel, it is always 
better to dress one notch up 
from a potential employer than 
down one notch. Make sure you 
take care of basic hygiene and 
grooming; no one wants to talk 
to someone whose breath smells 
like onions or has food stuck in 
their beard. 

Don't: Avoid wearing clothing 
that is considered non-tradition- 
al. When it comes to business 
professional attire, the best way 



to go to is conservative. Don't be 
the person that comes in wearing 
ridiculously flamboyant colors or 
revealing clothing. Avoid distract- 
ing jewelry such as giant hoop 
earrings or excessive bracelets. 

In regard to your demeanor 

Do: Success at a career fair is 
mostly about confidence. The 
ability to step up to a recruiter, 
introduce yourself and have an 
intellectual conversation about 
your experiences and your am- 
bitions is of utmost importance. 
Conduct yourself with poise; have 
a smile on your face and don't 
wait for the recruiters to come to 
you; go grab your opportunity to 



make an impression. 

Don't: Avoid letting your 
nerves get the best of you. People 
who are too nervous or shy to in- 
troduce themselves to potential 
employers rob themselves of the 
opportunity to network and build 
those connections that could get 
them a future job or internship. 
Don't skirt around the corner of 
the room. If you are going to go, 
you might as well be in the thick 
of things, making your name and 
face stand out in the midst of the 
crowd. 

Andy Rao is a junior in finance and 
accounting. Please send comments 
to news@kstatecollesian.com. 



DRILL I NHL lockout continues 



Continued from page 3 

first reported. 

According to the Associated 
Press, Gillispie confirmed via 
text message to the Associated 
Press on Monday that he had 
been treated at the Mayo Clinic 
in Minnesota for kidney issues 
and unusual headaches. 

The 52-year old coach is also 
under a cloud of allegations that 



include mistreatment of players. 

The Red Raiders went 8-23 
last year, including one Big 12 
Conference win. 

NHL 

Neither side budged on 
Monday, during the second day 
of the NHL lockout. The NHLPA 
and the league have not sched- 
uled negotiation talks. 

The players were locked out 



over the weekend as the collec- 
tive bargaining agreement ex- 
pired at 1 1:59 p.m. Saturday. 

The regular season is sched- 
uled to begin Oct. 11, but can- 
cellation of games could begin 
to be announced within the 
week if negotiations do not 
progress quickly. 

The lockout marks the fourth 
work stoppage for the NHL in 
the last 20 years. 



STARTUP | Student works to 
expand homegrown business 



Continued from page 1 



through social media. It made sense to work 
with him." 

Small businesses like Hoovers are exactly 
the sort of clientele JubeoSocial is looking for. 
Painter noted Hoovers likability was one of the 
main reason he enjoys working with him. 

"Jeff is a crazy smart guy. He's very good at 
what he does, and very personable," Painter 
said. "We like customers like that: those who are 
all about the customer as soon as you walk in 
the door." 

Though the partnership is just getting start- 
ed, both parties have high hopes for the future. 
Since Manhattan Computer Hospital is a small- 
er operation, Hoover indicates volume as its 
biggest downfall. 

"We can't offer the selection of some of the 
bigger chains," Hoover said. "What we make up 
for here is service." 

Painter is not alone in his endeavor. He has 
hired Blair Wilen, junior in marketing, as his di- 
rector of new business. Wilen s job is to find new 
clients and convince them to work with Jubeo- 
Social. 

"There haven't been any solid numbers 
that we can show new companies," Wilen said. 
"There are skeptics, and we've faced rejection, 
which has been demoralizing. So we want to 
garner information from those we have worked 
with so companies will be more willing to sign 
on." 

Wilen noted how difficult it can be as a full- 
time student to help a company grow. Accord- 
ing to him, Painter does a majority of the work- 



load. 

"Brandon is a hell of a worker," Wilen said. "I 
can't fathom how he does it." 

This is not Painters only experience in the 
marketing world. He has also written social 
media strategies for Johnson County Parks and 
Recreation while working with Trozzolo Com- 
munications Group this past summer. Current- 
ly, he serves as vice president of promotions for 
MyRibit.com, which he says is a website every 
K-State student should utilize. 

The first component oiMyRibit.com is a re- 
source file in which students can post notes and 
review guides for classes they have previously 
taken. The second works as a student market- 
place, which Painter compares to Craigslist. The 
last deals with teacher recommendations, in 
which students can rate their professors. 

Painter has been involved with design 
changes to make the site more user friendly. 
Mostly, he just wants knowledge of the site to 
spread. 

"MyRibit is awesome," Painter said. "Every- 
one should use it." 

As far as the future is concerned, neither 
Painter nor Wilen know where JubeoSocial will 
end up. 

"Its too hard to say where everything will take 
us," Wilen said. 'A lot of things could happen be- 
tween now and graduation." 

Painter seems to agree. 

"I have no idea if I'll continue this after college. 
I don't know what will happen six hours from 
now," Painter said. "I just roll with the punches. 
I pour myself into everything I do, and I'll see 
where I end up a few years down the road." 
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NEW HOME 



| Stadium £ Aggieville/Downtown 

^ West Campus ^ East Campus 
F I N U E K For details see map. A Anderson/Seth Child * Close to town 




TWO-BEDROOM, 

TWO bath apartment 
(some brand new, bal- 
cony). Half block to 
KSU. Private Parking. 
All amenities, no pets. 
785-537-7050. www.vil- 
lafayproperties.com. 
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Bulletin Board 
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to advertise 
your rental property. 
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Rent-Apt. Unfurnished Roommate Wanted 



Announcements 



DON'T HAVE dental in- 
surance? MATC dental 
hygiene school is offer- 
ing comprehensive den- 
tal cleanings for $25. 
Please call Carly at 
785.229.6936. 



LEARN TO FLY! K- 
State Flying Club has 
three airplanes and low- 
est rates. Call 785-562- 
6909 or visit www.ksu.- 
edu/ksfc. 



ONE-BEDROOM 
CLOSE to campus. Mid- 
September lease. Holly, 
785-313-3136. 

TWO-BEDROOM. $550 
plus deposit. No pets/ 
smoking. 785-313-0409 
Until 5:00p.m. 

TWO-BEDROOM; 
$820. Three-bedroom; 
$960. Newer westside 
apartment. 785-341 - 
4024 or 785-313-4524. 
Beechwoodmanhattan.- 
com. 



AG MALES seek room- 
mates for one of four- 
bedrooms, newer 
home, near Casement 
and Butterfield. No 
smoking. Furnished, all 
utilities paid. $400/ 
month. Ron 913-269- 
8250> 
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Housing/Real Estate 





SPANISH AND Chi- 
nese tutor for fourth 
grader. Call 617-640- 
0658. 




MANHATTAN CITY Or- 
dinance 4814 assures 
every person equal 
opportunity in hous- 
ing without distinc- 
tion on account of 
race, sex, familial sta- 
tus, military status, 
disability, religion, 
age, color, national 
origin or ancestry. Vio- 
lations should be re- 
ported to the Director 
of Human Resources 
at City Hall, 785-587- 
2440. 



FOUR-BEDROOM, 
TWO bath. Available 
ASAP. $960/ month. 
Two-bedroom, two 
bath. Available ASAP. 
$695/ month. Close to 
K-State Football. Pool, 
on-site laundry. 2420 
Greenbriar Drive. (785) 
537-7007." 



Luxury 2 Bedroom Apts. 
Close to Campus! 
BRAND NEW 
1131 BERTRAND 
916 KEARNEY 

Pebblebrook Apts. 
Cambridge Sq. Apts. 
Sandstone Apts. 





ih 
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Employment/Careers 





537-9064 

www.rentHRC.com 




FOUR-BEDROOM, 
TWO bath house. Nice, 
large. Washer/ dryer, 
central air. Available im- 
mediately. 785-317- 
7713 



THE COLLEGIAN can- 
not verify the financial 
potential of advertise- 
ments in the Employ- 
ment/ Opportunities 
classifications. Read- 
ers are advised to ap- 
proach any such busi- 
ness opportunity with 
reasonable caution. 
The Collegian urges 
our readers to contact 
the Better Business 
Bureau, 501 SE Jeffer- 
son, Topeka, KS 
66607-1190. 785-232- 
0454. 



COOKS NEEDED. Fast 
paced work environ- 
ment. Inquire in person. 
Must have proper dress 
and interview etiquette. 
Also must have refer- 
ences. Houlahans 1641 
Anderson 785-776-5909 



NEW HOME FINDER 

Let us help you choose your neighborhood. 
The symbols pji the map coordinate withy 
a,n area of town,, ^ , L _, „ rtn . 

Ximball Ave | I AO I T 




MILL CREEK Valley 
USD 329 has an open- 
ing for a Junior High 
Boys Basketball coach 
for the 2012-13 school 
year at Mill Creek Val- 
ley Jr. High in Paxico. 
Those interested 
should complete an ap- 
plication at the USD 
329 office, 213 E 9th, 
Alma or online at www.- 
usd329.com. Deadline 
to apply September 27, 
2012. 



AVAILABLE PART- 
TIME customer service 
tech position, person 
must be detail-oriented, 
have strong customer 
service skills and Mi- 
crosoft Office knowl- 
edge. Medical back- 
ground preferred. Must 
be available most after- 
noons Monday-Friday, 
and Saturdays. Apply in 
person at Positive Air, 
1314 Westloop shop- 
ping center* 



LABORERS NEEDED. 
Howe Landscape Inc is 
currently seeking labor- 
ers for several of our 
divisions. This is for full- 
time and part-time help, 
with flexible schedules 
for students, preferably 
four-hour blocks of 
time. Applicants must 
be 18 years of age, 
have a valid driver's li- 
cense and pass a pre- 
employment drug test. 
Apply three ways, in 
person Monday- Friday, 
8a.m.- 5p.m. at 12780 
Madison Rd in Riley; 
call 785-776-1697 to ob- 
tain an application; or e- 
mail us at 

askhowe@howe land- 
scape. com. You may 
also visit our website, 
www.howelandscape.- 
com. 



APPLICATION DEVEL- 
OPER. KSU Housing 
and Dining Services 
seeks student applica- 
tion developers to work 
as part of the HDS 
Apps Team. Prefer pro- 
gramming experience 
in PHP or VB.Net, a de- 
sire to learn and meet a 
challenge. Preference 
given to applicants with 
Linux experience and 
undergraduates who 
are computer science 
or MIS majors. Under- 
graduates majoring in 
other areas with experi- 
ence in the technolo- 
gies mentioned are en- 
couraged to apply. 
Must be able to work a 
minimum of 12 hours 
per week between 8a.m.- 
- 5p.m., Monday- Fri- 
day. Starts $10.00/ 
hour. Work study not re- 
quired. Details at: http:- 
//housing.k-state.edu/re- 
sources/employments/s- 
tudentinfotech/. 
AA/EOE. 



$BARTENDING!$ $300 
a day potential. No ex- 
perience necessary. 
Training provided. Call 
800-965-6520 exten- 
sion 144. 



Find 
A 
Job 
Under 
The 
Help 
Wanted 
Section 
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Advertise 
Advertise 
Advertise 
Advertise 
Advertise 

785-532-6555 



Advertise in 
the C\aee\f\ede 
7S5-532-6555 



NUTRITION ASSIS- 
TANT. Full-time and 
part-time opportunities 
at Mercy Regional 
Health Center! We are 
looking for friendly, en- 
ergetic, service-ori- 
ented applicants. Flexi- 
ble hours, paid time off, 
tuition reimbursement! 
To apply visit mercyre- 
gional.org EOE 

BUS MECHANIC. The 
School Bus Mechanic 
will assist in keeping 
the district's buses in 
such a state of operat- 
ing excellence. Full- 
time employment (work- 
ing 12 months). Salary 
is $11.00/ hour. All ap- 
plicants may now apply 
at http://alioemployee.- 
usd383.org/Applicant- 
Portal/search.php or 
visit Manhattan-Ogden 
USD 383, 2031 Poyntz 
Ave., Manhattan, KS 
66502. 785-587-2000 E.- 
O.E.* 



kedzie 103 

785.532.6555 



MANHATTAN EMER- 
GENCY Shelter, Inc. is 
hiring over-night and 
weekend staff. Appli- 
cants should have com- 
pleted one year of col- 
lege and have a flexible 
schedule. Please con- 
tact 785-537-3113 for 
more information or 
send resume to 416 S. 
4th Street. 



FARM LABORER 
needed. 10-15 hrs per 
week, hours flexible. - 
Agricultural background 
necessary, livestock ex- 
perience perferred. Can- 
didate must be experi- 
enced in operating ma- 
chinery and equipment. 
Please email your in- 
quiry and information to 
irvine@mfoilaw.com 



PART-TIME LA- 
BORER, can work 
Tuesday and Thursday 
mornings or afternoons. 
785-317-7713. 



Reach more readers 

Place your classified ad online. Get more bang for your buck. 



www.kstatecollegian.com 

103 Kedzie Ads scheduled to be printed in the Collegian can be published online for an additional fee. 785-532-6555 




Help Wanted 



LOOKING FOR a ca- 
reer? Howe Landscape 
Inc is looking to hire a 
maintenance shop me- 
chanic/ foreman 
with small engine and 
lawn mower mechani- 
cal abilities. Job duties 
to include mower ser- 
vice and repair, perform- 
ing minor truck/ trailer 
service and repair, 
overseeing all other 
shop equipment, inven- 
tory and supplies. Ap- 
plicants must be 18 
years of age, have a 
valid driver's license 
and pass a pre-employ- 
ment drug test. Previ- 
ous shop experience 
and mechanical back- 
ground required. Must 
be self organized, moti- 
vated and able to diag- 
nose and complete re- 
pairs in a timely man- 
ner. Hours for position 
will be variable, with op- 
tion for being part-time 
or possibly a full-time 
employee, based on ap- 
plicant's availability. 
Pay dependent upon 
knowledge, experience, 
and hours available. 
Apply three ways, in 
person Monday- Friday 
at 12780 Madison Rd 
in Riley; call 785-776- 
1697 to obtain an appli- 
cation; or e-mail us at 
as kh owe® ho we land- 
scape. com. You may 
also visit our website, 
http://www.howe land- 
scape. com. 



V 

Help Wanted 



STUDENTPAYOUTS.- 
COM. PAID survey tak- 
ers needed in Manhat- 
tan. 100% free to join. 
Click on surveys. 




Open Market 




1991 GEO Prizm. Runs 
very well. Automatic. 
Four door. Mileage 
153,000. $1300. 785- 
539-8729. 




VEGETABLES, FLOW- 
ERS, fruits and more. 
Advertise your bounty 
here! 




Travel/Trips 




Advertise 
It works. 





COLLEGE SKI & BOARD WEEK 



20 Mountains. 5 Resorts. 1 Price. 



plus l/s 

JANUARY 
3-8,2013 



WWW.UBSKI.COM 

1-800-SKI-WILD * 1-800-754-9453 



Pregnancy 
Testing Center 

539-3338 



www.PTCkansas.com 



Concept is SudoKu 



By Dave Green 
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DilTiculh I ** * 



Answer to the 
last Sudoku. 



8 


3 


7 


1 


6 


5 


2 


9 


4 


5 


9 


2 


8 


4 


7 


6 


3 


1 


4 


1 


6 


3 


2 


9 


5 


8 


7 


1 


8 


4 


5 


7 


2 


9 


6 


3 


6 


2 


3 


9 


8 


4 


1 


7 


5 


9 


7 


5 


6 


1 


3 


4 


2 


8 


3 


6 


8 


2 


5 


1 


7 


4 


9 


7 


5 


9 


4 


3 


6 


8 


1 


2 


2 


4 


1 


7 


9 


8 


3 


5 


6 



"Real Options, Real Help, Real Hope' 
Free pregnancy testing 
Totally confidential service 
Same day results 
Call for appointment 
Mon.-Fri. 9 a.m. -5 p.m. 
Across from campus in Anderson Village 



Deadlines 



Classified ads must be 
placed by noon the day 
before you want your ad 
to run. Classified display 

ads must be placed by 
4 p.m. two working days 

prior to the date you 

want your ad to run. 

CALL 785-532-6555 

E-mail classitieds@kstatecolleqian.com 



Classified Rates 



1 DAY 

20 words or less 

$14.00 
each word over 20 
20tf per word 

2 DAYS 

20 words or less 

$16.20 
each word over 20 
25(2 per word 

3 DAYS 

20 words or less 

$19.00 
each word over 20 
30tf per word 

4 DAYS 

20 words or less 

$21.15 
each word over 20 
35tf per word 

5 DAYS 

20 words or less 

$23.55 
each word over 20 
40(2 per word 

(consecutive day rate) 



To Place An Ad 



Goto Kedzie 103 
(across from the K-State 
Student Union.) Office 
hours are Monday 
through Friday from 
8 a.m. to 5 p.m. 



How To Pay 



All classifieds must be 
paid in advance unless 
you have an account 

with Student 
Publications Inc. Cash, 
check, MasterCard, Visa 

or Discover are 
accepted. There is a $25 
service charge on all 
returned checks. We 
reserve the right to 
edit, reject or properly 
classify any ad. 



Corrections 



If you find an error in 
your ad, please callus. 
We accept responsibility 
only for the first wrong 
insertion. 



Cancellations 



If you sell your item 
before your ad has 
expired, we will refund 
you for the remaining 
days. You must call us 
before noon the day 
before the ad is to be 
published. 
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K-State Delta Sigma Phi named one of nation's most outstanding chapters 



Sami Hess 
contributing writer 

The Pyramid of Excellence 
award is presented to Delta 
Sigma Phi chapters nation- 
wide that have been deemed 
the most outstanding in all 
areas, and K-State's Alpha 
Upsilon chapter received 
this award on Aug. 16 for the 
2011-12 school year. 

"Delta Sigma Phi is ex- 
tremely proud of the men of 
the Alpha Upsilon chapter" 
said Scott Wiley, fraternity 
executive director and foun- 
dation chief operating officer. 



"Alpha Upsilon continuously 
goes above and beyond fra- 
ternity requirements to be 
the best possible chapter they 
can." 

Jake Pritchard, president 
of the Alpha Upsilon chapter 
and junior in finance, said 
chapters that receive these 
awards exemplify both lead- 
ership and academics. 

Delta Sigma Phi had a 95 
percent retention rate last 
school year, and also sur- 
passed K-State's male GPA 
average of 2.9 and the all- 
campus average of 3.0. 

The men of Alpha Upsilon 



chapter have done work for 
the American Red Cross and 
also assisted in the creation 
of "Speaks to the Greeks," an 
organization that encour- 
ages people to be involved in 
and volunteer for Red Cross 
events. 

Pritchard said that Delta 
Sigma Phi is at a "very good 
spot on campus and is very 
proud" of both the accom- 
plishments and the men, who 
have worked very hard with 
their philanthropic events, re- 
cruitment and commitment 
to grades. 

"It is very nice, but winning 



doesn't change anything on 
a day-to-day basis," Pritchard 
said. 

Delta Sigma Phi was found- 
ed Dec. 10, 1899, at the City 
College of New York, and the 
Alpha Upsilon chapter was in- 
stalled on Jan. 30, 1925. Since 
1899, Delta Sigma Phi has ini- 
tiated more than 1 15,000 men 
in over 125 chapters across 
the nation. They Pyramid of 
Excellence award was started 
in 1985. 

"[The award] is a testament 
to the contributions of all 
our men," Pritchard said in a 
press release, "from dynamic 



recruitment efforts and hard 
work in the classroom, to 
serving our community and 
leading organizations across 
campus." 

This is the second time in 
three years that the Alpha Up- 
silon chapter has received the 
award. 

"The award means we have 
accomplished ourselves as 
Delta Sigs and have lived up 
to the expectations of what 
a Delta Sig should be" said 
Tyler Maneth, recruitment 
chair and junior in finance. 

With a high retention rate, 
Maneth says that the Alpha 



Upsilon chapter is looking 
for men that want to improve 
upon themselves, make an 
impact in the community and 
strive to be a better man every 
day of their lives. 

"[Delta Sigma Phi] has a 
good group of guys and the 
award won't change the way 
we act," Pritchard said. "We 
will continue to do what we 
do." 

Editor's Note: This article 
was completed as an assign- 
ment for a class in the A.Q. 
Miller School of Journalism 
and Mass Communications. 



RESUME | 'Really helped' 




Evert Nelson | Collegian 

Students line up in the K-State Alumni Center on Monday night to receive free business cards 
at the Late Night Resume Madness event, where students got a chance to have their resumes 
critiqued, as well as get free pizza and refreshments. 



Continued from page 1 

analyst with Phillips 66, said the event not 
only serves as an outlet to offer advice to 
potential hires but also as an opportunity to 
visit his alma mater. 

"It's been a fun experience the past four 
years that I've been helping out," Wagner 
said. 

A couple of common resume errors he 
said he has noticed throughout the past few 
years, have been the placement of names 
and the use of multiple pages. 

"It's really important that they either 
center their names and information or put 
it on the right hand side," Wagner said. "And 
if multiple pages are needed to include past 
experiences, I recommend that students 
make their resumes front and back in that 
case. As a potential employer it's a hassle to 
juggle multiple pages." 

Wagner also pointed out that if there had 
been a late night resume critique session 
while he was a student, he may have been 
better prepared for what employers were 
looking for. 

"I know my resume could've been im- 
proved," Wagner said. "I had professors look 
at it but I would've also liked to have had 



someone from the industry go through it and 
make edits." 

However, not every student in attendance 
was there to have their resume critiqued for 
the potential employers at the career fair. 
Maggie Hudson, senior in life sciences, was 
there to have her resume looked at before 
applying to nursing school. 

"Going into it I was anticipating a lot of 
corrections. That's what a critique session is 
for," said Hudson. "She [the woman critiqu- 
ing] really helped me improve on my de- 
scriptive wording." 

In all, there were 20 professionals there to 
offer resume advice to students. Tables were 
set up to accommodate each of the critiques 
and several rows of waiting chairs were in 
place for the steady flow of students. Food 
and refreshments were also available for at- 
tendees. 

Throughout the years, Nordyke says that 
CES has received nothing but positive feed- 
back regarding the event, both from the 
students' perspectives and those critiquing, 
who may be potential employers for some of 
the participants. 

The event is a syndicated effort on behalf 
of K-State Career and Employment Services, 
Phillips 66 and ConocoPhillips. 



VBALL | Highest rank since '07 



Continued from page 3 



The No. 11 ranking is the 
highest that the Wildcats have 
held since November 2007, 
when the Wildcats finished 
23-9 and made it to the second 
round of the NCAA tourna- 
ment. 

Junior middle blocker Kai- 
tlynn Pelger was named the 



Big 12 player of the week after 
her performance in the Golden 
Hurricane Classic in Tulsa, 
Okla. over the weekend. 

In the victories over Min- 
nesota and Dayton, Pelger fin- 
ished with 16 kills against Min- 
nesota and 19 versus Dayton, 
on an outstanding .654 hitting 
percentage. 

It is the fourth time she has 



been named Big 12 player of 
the week, and the first time this 
season. 

The Wildcats open up con- 
ference play on Wednesday as 
they travel to Norman to take 
on the Oklahoma Sooners. K- 
State will be back in Ahearn 
Field House on Saturday as 
they play host to the University 
of Nebraska-Omaha. 





Tickets are en sale at the K -State athletics Ticket Office at Bra m lege, 
online at k-statesports.com, orcall[800]381MS. 

K-State student: $10 - $85 I Military: $83 - $33 / Non-student: $25 ■ $35 

applicable fees apply. K-State students and military must present a valid IB far entry. 



^ k-state.edu/upc ^0- twitter.com/kstateUPC f fatebook.com/kstateUPC ^ 7 



y union.k-state.edu JjJ k-statestudentunion V 



•Look for career, intern, and co-op positions 
•Ask employers about next day interviews 
•Bring multiple copies of your resume 
•Dress professionally 

•Union/Bramlage shuttle runs 1 0:45am to 4 pm or 
park free in WEST Sports Complex parking lot 

Enter NORTHWEST doors next to Cats Closet 

BRING K-STATE ID TO REGISTER 



Wednesday, September 19 




1 1 am - 4 pm Brarnlage Coliseum 



3M COMPANY 

21 ST CENTURY EQUIPMENT LLC 
A BOX 4 U 

ADM - ARCHER DANIELS MIDLAND 
AFFINISCORP 
AG LEADER TECHNOLOGY 
AG PROCESSING INC (AGP) 
AG VALLEY CO-OP 
AGCO CORPORATION 
AGRELI ANT GENETICS 
AGRIGOLD 
AGVANTIS 

AIR NATIONAL GUARD - KANSAS 
ALBERTICI CONSTRUCTORS 
ALTEC INDUSTRIES INC 
AMERICAN AGCREDIT 
ARAMARK 

ARMOUR-ECKRICH MEATS LLC 
AT&T 

B/E AEROSPACE INC 
BANKERS LIFE & CASUALTY 
BARTLETT AND COMPANY 
BARTLETT & WEST 
BERRY COMPANIES INC 
BHC RHODES 

BIOTRONIC NEURONETWORK 
BLACK &VEATCH 

BLUE CROSS AND BLUE SHIELD OF KANSAS 
(BCBSKS) 

BLUE CROSS AND BLUE SHIELD OF KANSAS CITY 

(BCBSKC) 
BLUESCOPE 

BNSF RAILWAY COMPANY 
BUCKLE, INC. 
BUHLER 
BUNGE 

BURNS & MCDONNELL 
C.H. ROBINSON WORLDWIDE, INC. 
CACTUS FEEDERS 
CARGILL 
CAVALIER IT INC 

CEDAR RAPIDS METRO ECONOMIC ALLIANCE 
CERNER CORPORATION 
CESSNA AIRCRAFT COMPANY - A TEXTRON 

COMPANY 
CGI 

CHEVRON PHILLIPS CHEMICAL COMPANY LP 

What's your limit? 



CHRYSTLER LLC 
CIVICPLUS 

CLEVELAND CHIROPRACTIC COLLEGE 
CNH- CASE NEW HOLLAND 
COLEMAN COMPANY INC (THE) 
COLLECTIVE BRANDS INC 
COMMERCE BANK 
COMPASS GROUP NORTH AMERICA 
CONAGRA FOODS 
CONOCOPHILLIPS 
CONSOLIDATED GRAPHICS 
COUNTRY FINANCIAL 
CRETEX CONCRETE PRODUCTS 
CROP PRODUCTION SERVICES 
CROP QUEST INC. 
DE HARVEY BUILDERS 
DILLARD'S INC 
DLR GROUP 

DODGE CITY/FORD COUNTY DEVELOPMENT CORPORATION 
DOW AGROSCIENCES LLC 
DOW CHEMICAL COMPANY 
DST SYSTEMS 
EATON CORPORATION 

ELI LILLY COMPANY / ELANCO ANIMAL HEALTH 

EMC CORPORATION 

EMERSON PROCESS MANAGEMENT 

EMERSON PROCESS MANAGEMENT FISHER CONTROLS INTL 
LLC 

EN ENGINEERING 
ENERCON SERVICES INC 
ENGINEERED AIR 
ERNST & YOUNG 
ETHOS GROUP 
EXXONMOBIL 
FARM CREDIT 

FARMERS INSURANCE GROUP 
FARMLAND FOODS 
FAST ENTERPRISES LLC 

FDIC - FEDERAL DEPOSIT INSURANCE CORPORATION 
FEDERAL AVIATION ADMINISTRATION (FAA) 
FEDERAL RESERVE BANK OF KANSAS CITY 
FERGUSON - A WOLSELEY COMPANY 
FIRST INVESTORS CORPORATION 
FLEISHMAN-HILLARD INC 
GARMIN INTERNATIONAL 
GAVILON GROUP LLC (THE) 
GBA 



GE AVIATION 

GE AVIATION - DIGITAL SYSTEMS 
GENERAL DYNAMICS ADVANCED 
INFORMATION SYSTEMS (GDAIS) 
GENERAL MILLS INC 
GENESYS CORPORATION 
GL HUYETT 

GOODYEAR TIRE & RUBBER COMPANY 

GTM SPORTSWEAR 

HALLIBURTON 

HALLMARK CARDS INC 

HELENA CHEMICAL COMPANY 

HERTZ CORPORATION (THE) 

HOEGEMEYER 

HOLLYFRONTIER COMPANIES LLC / EL DORADO 
REFINING CO (FORMERLY FRONTIER OIL 

CORPORATION / FRONTIER EL DORADO REFINING 

COMPANY) 
HONEYWELL 
HORIZON SYSTEMS, INC 
HORMEL FOODS CORPORATION 
HUDL 

HUNGRY CATS INC (HCI) COX BROTHERS BBQ 
IBM CORPORATION 

INDIANA PACKERS CORPORATION (IPC) 
INTRUST BANK 
IRSIK&DOLL COMPANY 
JASON'S DELI 

JBS FIVE RIVERS CATTLE FEEDING LLC 
JBS USA INC 

JE DUNN CONSTRUCTION COMPANY 
JOHN DEERE (DEERE & COMPANY) 
JOHSON CONTROLS, INC 
KANSASWORKS / KANSAS DEPARTMENT OF 
COMMERCE 

KOCH INDUSTRIES INC & AFFILIATES 

LAYNE CHRISTENSEN COMPANY 

MKC AND TEAM MARKETING ALLIANCE (AKA MID 

KANSAS COOP) 
SHIVE-HATTERY, INC. 
SOFTEK SOLUTIONS INC 
TEXAS CHRISTIAN UNIVERSITY (TCU) 
TOPEKA POLICE DEPARTMENT 
TRIO ELECTRIC 
UNION PACIFIC RAILROAD 
WATER STREET SOLUTIONS 
WESTAR ENERGY 



www.k-state.edu/ces 



